Withholding Calculator 
The Payroll office frequently gets questions about the impact to an employee’s paycheck of changing their exemptions on their W-4.   We also get questions about the impact of changes to deferred compensation (403b, 457, TSA’s) and Section 125 health/dependent care reimbursement deductions.  Please click on the following link for help with these questions.  Make sure you fill in the Tax Year and Oregon for the State.
A couple things to remember when filling in the calculator information:

1. Gross Pay :  (drop down) Per Pay Period

2. Pay Frequency:  Monthly

3. Federal & State Filing Status: Single, Married, Head of Household (pick one), next line put in your Allowances, if you have additional $ amount put on next line.
4. Under State: Round OR Withholding(YES),Worker’s Benefit Assessment (YES)
5. Voluntary deduction section: Always use ($ Fixed Amount) ( Under Use put # of Deductions)
A. 125 Plans Medical premium,125 Health care/dependent care is exempt from Federal, FICA, State & Local. (Check Boxes ) (If 125 is not in front of your deduction for Medical it is not exempt.)                                                                                                                                                  
B. Deferred compensation deduction TSA’s (403b & 457 Plans) is exempt from Federal, State & Local. (Check Boxes)
C. All other deductions, Dues, Foundation, etc. are not exempt from any taxes. (Do Not Check any Boxes)
Please use your paystub to determine your voluntary deductions.
 http://www.paycheckcity.com/calculator/salary/
Please note HR and payroll staff cannot, for legal and liability reasons, prepare this calculation for you.  If you have questions about how to use the tool and what deductions are exempt from taxes, please call Michelle at X 3092.  

